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“Neyt” to Discrimination of Immigrants!
By Leonid Zaslavsky

On April 25, 2003 Patricia Gatling, Commissioner for New York City Commission on Human Rights and
Margie McHugh, Executive Director for the New York Immigration Coalition conducted a conference on
Immigrants and Employment Rights. It is highly symbolic that the central office of the Commission at Rector
Street, where the event took place, is located two blocks from ground zero. As we all know the events of
September 11 have accelerated the ecanomic downturn, which had a direct effect m immigrant employment.

“As a result of our initiative on immigrant rights in employment,” as stated by Commissioner Gatling in her
opening remarks, “those immigrants who are working or seeking employment, and who are being discriminated,
are better aware of the laws that protect their rights.” The presentations on overview and content of the laws were
conducted by Robin Stutman, Special Litigation Council from the U.S. Department of Justice, and Terri
Gerstein, Assistant Attaney General at the Office of the State Attorney General Elliot Spitzer.

After a thorough discussion of the speakers’ presentations, Commissioner Gatling,-in an interview with this
reporter, stated that a total of 150 leaders of immigrant groups and associations, lawyers, business
representatives, and government entities that deal with immigrant employment issues participatedin this event.
Commissioner Gatling emphasized that in the conditions of economic downturn and increased unemployment
the competition for the jobs becomes fierce and anti-immigrant sentiments become more visible. This influences,
in some instances, the hiring policy of employers who unfairly raise the bar on language and other requirements
for immigrants.

This reporter inquired if the Commissioner is aware of employment related problems/issues that are unique to
Russian speaking community. At first Ms. Gatling stated that Russian immigrants are facing the same difficulties
as other immigrant groups in this difficult economic climate. However, after some reflection Ms. Gatling stated
that Russian speaking immigrants are probably in a very vulnerable position since many of them were employed
in computer science and other industries that were espccially hard hit by the recession.

It is regrettable that out of all the Russian Immigrant groups in the City, only one organization answered the
invitation and represented the community at the event. The name of the organization is the American
Brotherhood of Russian Disabled (ABRUD). The organization was represented by Igor Boboshkin, Executive
Director of ABRUD.

At the conference a booklet produced by the U.S. Justice Department was distributed to the participants. The
publication, in a comic-book style format, explains the rights and protections the immigrants have under the law
in employment. The phone number of the agency that deals with investigations regarding discrimination in
employment is published in the booklet U.S. Department of Justice Office of Special Counsel for Immigration-
Related Unfair Employment Practices (1-800-255-7688).

The New York City Commission on Human Rights has also produced an information flash card that explains in
English and Spanish the situations in which an immigrant seeking employment might become a victim of
discrimination. If you believe you have been a victim of the discrimination of employment because of your
accent, because you look foreign, you are getting paid less because you are an immigrant, if your job enforces
“English only” policy at work without a justifiable cause, if you are being harassed because of your national or
ethnic origin call --- New York City Commission on Human Rights at (212) 306-7574.

Protecting and Promoting Human Rights Since 1955
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HET - RHCKPHMHHALLHH HMMHTPAHTOB!

Mog naTpoHaToMm MaTpuummn [ATNKMHT, rnassl
Hoto-MopKeKon KoMuceun No npasam YenoBeka, u
Mapgxm Makxbio, MCNONHUTENLHOI O AUpeKTopa
MIMMUrpaHTCKoN Koanuuun Helo-Mopka, yTpom
25 anpenA coCTOANAack BCTpeya B pamkax '[1po-
rpaMMbi 3aWMTHI NPaB UMMKrPaHTOB Ha paboTy".
CMMBONMUHO, UTO WTab-KeapTHpa HaaBaHHOM KO-
MWCCHM, e Npowna BCTpeya, pacnonoxeHa B
3/1aHM1 Ha PeKTOp-CTPUT - B HenocpeaCcTBEeHHOM
bnu3ocTy oT rpayHa-3vpo. Bege cobbitva 11 cex-
TAOPA, KaK M3BECTHO, yeyrybunu cnag B aKoHOMM-
Ke, npexe ecero 8 Huto-Mopke, 1 peako obocT-
punu npobnemy 6eapaboTuub!, 0COBEHHO CUNbHO
YAAPHBLUYIO NO MMMMIpaHTaM.

"Bnarogapn Halle# nporpaMme, - ckasana, oT-
KpbiBan cobpanue, MaTpuuma MITAMHE (Ha CHUMKe
cnesa), - paboTaroupe 1 3aHATLIe NOMCKOM pabo-
Tbl IMMHIPaHTDI, MPOTHB KOTOPLIX HbiHE BEAETCA
[MCKPMMUHAUMOHHARA KaMnaxuA, nyJle yceausa-
10T 3aKOHbI, 3aumuaowme ux npasa“, C coobuie-
HWAMM O COflepXKaHu1 W NPUMEHEHUM 3TUX 3aKO-
HOB BbICTYrMM PobuH CTaTMmaH, npeacTasuTens
OTAENna no rpaxaaHckuM Npasam MUHUCTEPCTBa
tocTvum  CLUA, v Teppu NepcTeiH U3 odmca re-
HepanbHoro Npokypopa wrata 3nvoTa Cnvuepa.

Mocne oBcyxaeHnA aTUX BuicTynnennd Matpu-
umA MaTnuur 8 Becene C BalwMM KOpPECNOHAEeH-
TOM coobLna, YTo B 3TOM 3ar04R 3annaHMpoBaH-
HOM BCTpeuye yuacTeoBany nigepsl oT 150 ummur-
PAHTCKMX TPYNIN W acCOUMaUmi, afiBOKaThi-nNpaso-
3aLUMTHUKM, NpefcTaBuTeny OU3HECoB M rocyu-
PeXAeHHit, CBA3aHHbIe C Haimom pabouen cunb,
"nasa Komuccum nNo npaeam 4enoBexa noa4epx-
Hyna, YTo B YCNOBMAX 3KOHOMWYECKOro cnaja v
CHWKEHMA 3aHATOCTM BO3PAcTaeT KOHKYPEeHUWA
Ha pblHKE TPYAa, AAKOT 0 cebe 3HaTb AHTHUMMMI-
PaHTCKMe HacTPOBHMA, JTO OKasbiBAeT BNMAHME
Ha KagpoBYiO NONMTUKY HaHUMAaTeneW, KoTopble
HapRAY C YXKecToueHneM npounx TpebosaHmi
MHOr la HeonpasfaHHO 3aBbIWAT A3bIKOBbIE
Hapbepbl. Mbl NOMHTEpeCcoBanick, M3BECTHLI K
r-¥e [ 3TNUHr Kakne-nubo cneuuduueckue npo-
Bnembl PyCCKOA3bIYHbIX MMMUIpaHToB. BHavyane
OHa YTBEPXJANa, UTo 3TOT KOHTUHIeHT HaXOaMT-
CA B CTONb XK€ TAXKENOM NONOXEHWH, YTO U Apyrve

MMMMWIPaHTBI, HO 3aTeM BCe-Taku NpU3Hana, yto
PYCCKOA3LIYHLIE UMMMIPaHTLI Nonani B ocobo
YA3BMMOE NONOXEHME, NOCKOMNbLKY MHOMME U3 HIX
Bbinu 3aHATLI B CHEpe KOMNLIOTEPHO 0 NPOrpam-
MUpOBaHUA W Apyrux BuaHecax, HanBonee noct-
paflaBliKX B peaynbTaTe HblHewWwHero cnaja. B
3TOM CBA3W JOCTOMH COXANEHMA TOT QaKT, YTo 13
BCEX MHOMOUWCNEHHBIX OpPraHuaaumin pyccko-
A3bIYHLIX MIMMUIPaHTOB MHTEPEC K 3TOW BCTpeye
NPOABUNO NUWb "AMepukaxckoe bpaTcTso pyc-
CKOA3LIUHBIX MHBANUAOB", KOTOPOE Ha cobpaHu
npejcTaBnAn npejceaartens COBETA AMPEKTOPOB
Wropb babolkuH (8 ueHTpe).

3acnyxusaeT BHUIMaHWA NPEANOXeHHaR yua-

CTHMKAaM BCTPEYM OpUruHanbHam (B suge
| KomuKca) Gopma nonynApu3aLmmM cnocobos
| 3awuTLl NPas MIMMUIrPaHTOB (B TOM uMcne
HE BNONHe OBNafeBLMX aHM NIMACKUM Rabl-
| KOM) npu Haime Ha paboTy. W3 ero nepssix
| KAPTMHOK CNEeAoBano, YTo HaHAMAaTeNb He-
AOBONEH MHOCTPAHHLIM NPOMCXOXKAEHHEM
| NPeTeHAEHTKN U YPOBHEM €€ aHr IWACKOro
| A3blka. OH OTNOMXMN peleHWe Bonpoca o
| HaMme KpMCTUHbI, HECMOTPR Ha TO UTO OHa
‘ He HOBMUOK B CTpaHe v obnagaet onbiToM,
| HeobX0AMMBIM ANA BLINONHEHUA AaHHOM pa-
| BoTel. Ha cneayiouien kapTuHke KpucTuna
paccka3biBaeT O CBOEW Heygaue nogpyre
HOnum, KoTOPan xapakTepuayeT aToT cnyyau
KaK AMCKPMMWHAUMIO NPK HaliMe 1 CoBeTyeT ob-
anoeats noeegexue HaHumartenn. OHa cama no-
BeiBana B nogobHOM NonoxeHu u GnarononyyuHo
BhilUNa U3 Hero BnaronapA onepatusHow U bec-
nnaTHoW nomMoLLy CneuuansHoWU aJBOKATCKOW KOH-
TopbI Npy MUHUCTepcTBe locTHumk CLLIA (coobuwa-
eTcA BecnnatHbii TenedoH aToi KOHTOpS! - (800)
255-7688). Mocne 3BoHka KpUCTWHLI Tam cpasy
NPUCTYNUAKM K paccneposanmio. Ha nocnegHen
KapTuHKe KpucTuHa ¢ pagocTsio coobiaeT o Buk-
Wrpbille fena: afsokatbl ybegunu HaHumartena
NMPHHATL €€ Ha paboTy 1 faxe onnaTUTL CPOK Bbi-
HYXAEHHOr 0 NPOCTOR, HA4YMHAR C TOrO AHA, KOr Aa
oHa npucTynuna Okl k paboTte, ecnu bbi HaHUMa-
Tenb He YKNOHUNCA OT NPUHATUA NONOKUTENBHO-
[0 PeLeHuA,

Maﬂ,aHbl KapTO4YKK C TEKCTaMK Ha aHr NMACKOM W
MCMAHCKOM A3bIKAX, I8 YKa3aHb! CUTyauuH, KOTo-
pbie MOXHO PaccMaTpUBaTh KaK AMCKPMMUHALMIO
npv Halive Ha paboTy: 0TKa3 B Hakme u3-3a "WHo-
CTPaHHOrQ" aKueHTa WM BHELWHOCTH; MeHblUaR
MO CPABHEHHIO C KONNEramk, POXAEHHbIMU B AMe-
puKe, onnata aa aHanoruuHyio paboty, Tpebosa-
HXe rOBOPHTL Ha paboTe No-aHr NUMCKH, faxe ec-
NV B 3TOM HET HeobXOAMMOCTH; HaCMeLLKH No no-
BOAY UMEHU MW 3THUYECKOT 0 NPOHCXOKAEHHA pa-
6oTHUKa. ECNW y MMMKIPaHTOB Ha 3TOW NouBe
BO3HMKAIOT NPoBNEeMBI, 33 NOMOLLLIO MOXHO 0bpa-
wartkcA Takke B Helo-Mopkekyto komuccuio no
npasam Yenoseka no Tenedony: (212)306-7574.
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City Agency Addresses
Employment Discrimination

Article and Photos by
Adrienne Ha ames
NEW YORK: Immnugrant-
related employment issues were
brought 1o the foretront as two
vity orgamizanions, the New

wrgrant cotmuniies foday
The presentation kicked ot o
CCHR/MANYIC collabaranve
program called The
Inmigranon Emplovment
Raghts Project. s senes aimed ot

Term Lrnrmr .F.fq wrd Special Lmqmrmr & --um;l .Ru:la.lr Stutrnan, Exg

wiedddressing dhe pigram

York  City  Commission  on
Human Rights ICCHR ) and the
New  York  Immigration
Coubion (NYIC) gove a pres
SN CONCEmMING immigrant
emplivment nghts at NYC
CHR olliwes Fruday, Apnl
25, The event. mmed o com
ity leaders, sddressed dis
wnnnnation, enforcement, edu
watwnal, amd legal vaves fucing

educanng immigrants regands
existing  lederal  and e
emplosment Laws. A ST0NN)
LS Department of Justive grant
helped get the program started
The program represents
COHR'< ontreach etlowts 1o con
Bt amdmgrant  commnis
groups within the five boroghs
to publicize immigrant

Cont'd on Mage 2

Discrimination

Cont'd from Front Page
employment nghis wder the
Immugrant and Reform Control
Act of 1986 and under NYC
Human Righis Law

The 9 aom. event got underway
as Muoderators CCHR
Commissioner/Chatrperson
Patricia Gatlmg and - NYIC
Fxecutive  Director - Margarel
McHugh  made  welcommg
remarks. Commissioner Gatling
opencd by saying. " With our pat-
nership with the NYIC. we were
able o expand our compingn o
educate immigrant workers and
employers about federal and local
protections agamst employment
diserinmnation.”

Addressing the backlash that
imamugrant  communities  have
been  facing  lately. NYIC's
Director McHugh addressed the
need for the projpct, McHugh
noted the atendance of Human
Rights  Commissioner  Omay’
Muhammedi in statng " Looking
at Omar here in the audience, we
think that 1 as especially impor-
tant to have this program in the
post-2/ 11 context because as we
all koow, unfortumately there had
been tremendous discnmination
particularly o Mushm-
Amencans and  South Asian
mimgrants atter September 117
Mohammedi, who earher on, had

City Agency Addresses
Employment

come under attick by cntics
because ol s atliliation with
CAIR, remans on board as a

CCHR commussioner. Critiwism
has  since  died  down and
Mohammedi continues o wiork
with  Comimssioner  Gathing,
advising  her  on amimigran
altwirs, NYC  Councilwoeman
Yvette Clark, also in the awdi-
ence, said, "This s taking i lead-
ership role in addressing the
number of concerns and issues
[l.'l\p.'l.l'tllﬂllu‘. nmmgrant comimii-
mities following 9/11.°
Following opeming remarks,
speakers NYS Labor Bureau's
Assistant Attorney General Temn

Gerstemn,  Esg..  and  US
Department of Justice Special
Lingation Counsel Robin M

Stutman, Esqp. addressed the 1X-
125 audience members.  Both
wamen spoke about the agency
each represents, the
they have had, and how sucvess-
tul cases agmnst employment dis
crimination are built

Ms, Gerstein expliumed that the
‘State Labor Burean oversees
and implements New York labor
law. including mmmum  wage
and overtime,  She mentioned
that hwer agency was respunsible
for developing the
code of conduct”,
now governs the industry’s mim-
mum  wage  and  overtime

SULCESACS

green grocer
a law which

Lace Mg lears anoul cuiming
lorwiand, 1o make complunts, she
explained: "We don't ask people
about thesr imnmgration status. 11
we do thit, we're atud we'd chill

reporting by mdividuals because
of than fear”
08 Robin Stutman

adulressed wavs that the Oftice of
Special Counsel for Immigration
Related  Untur  Employment
Pracuices  protects  authorized
mgrant workers from employ-
ment  discrmmimitnon,  Federal
charges can be made regading
citizenshup status sind matienial
urgm disernmmation, document
abuse, intent to discomumate, and
employer retabation. As an alter-
mative 1o makimg o federal charge,
people cin also resolves disputes

over the phone. *The OSC
resolves over 150 cases over the
phone.”  However.  Stutman

emphasized that only authonzed
workers protected from dis-
cnmination under the stalutes.

Questions ranging  from an
emplover relited issue such as
"no-malch” letters to credit cand
cancellation problems followed.
Answernng a guestion reganding
"no-match” letters and 1-9 torms
{a federally required employer
form that venhes employment
eligibilinydentity) Stuman sand,
"There can many reasons for no
match letters such as the (social
secunity ) mumber s wrong or the
mune 18 misspelled. The advice
it the  Social  Security
Adimimistration, the former INS,
and we give employers s . o
have the employee go o Social
Security and correct the problem.
Employers  should  give  the
employee enough time o fin t®

A second guestion concened
alleged bootleg lisis Jeading w
credit card cancellations affecting
merchants and individuals with
Muslim sounding names
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NYC Human Rights

Commissioner
Patricia L.
Gatling(2nd from
right) and NY
Immigration

Director Margie

left)

Coalition Executive

McHugh (2nd from

PROGRAM ON IMMIGRANT EMPLOYMENT RIGHTS

Part of Larger Initiative to
Educate Immigrants on
Protections They Have Under
the Law

In an April 25 press release,
New York City Human
Rights Commissioner Patricia
L. Gatling and New York
Immigration Coalition
Executive ‘Director Margie

McHugh hosted a program on
[Immigrant Employment
Right, as a part of a collabo-
rative  initiative - The
Immigrant Employment
Rights Program - which edu-
cates immigrants on the
Federal and City protections
afforded under the

Immigration and Reform
Control Act of 1986 and the
NYC Human Rights Law.

"Events such as today's have
helped make The Immigrant

Employment Rights Program

successful in reaching the
City's diverse immigrant com-
munities," Ms. Gatling said.
She said,.  Comtd. on page 8

South Asian .“s. DER

IMMIGRANT

EMPLOYMENT

"Contd Jrom Page 3

"The anti-immigrant climate
that has developed since
September 11 has made it
even more important to
address issues of discrimina-
tion agamst immigrants in the
workplace and e¢lsewhere,"
said New York Immigration
Coalition Executive Director
Margiec McHugh., "Through
our partnership with the
Human Rights Commission,
we are providing much-need-
ed information on immigrant

and workers' rights so that
New York City's hard-work-
ing immigrant communities
can better protect themselves
in these difficult times."

The Immigrant Employment
Rights Program provides
workshops, informal discus-
sions, literature and multilin-
gual PowerPoint presenta-
tions on discrimination in
employment based on nation-
al origin, citizenship status or
alienage. To schedule a
workshop in your community,
please call 311,
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By Farah Affreedi

New York, April 25th, New
York City Human Rights Com-
missioner Gatling and NY Im-
migration Coalition Director
McHugh Host Program on Im-
migrant Employment Rights.
Part of Larger Initiative to Edu-
cate Immlgranls on Pr()[l.‘Cl"lOHS
They Have Under the Law

The event is part of a collabora-
tive initiative — The Immigrant
Employment Rights Program

which educates immigrants on
the Federal and City protections
afforded under the Immigration

and Reform Control Act of

1986 and the NYC Human
Rights Law.

Joining Commissioner Gatling
and Executive Director
McHugh were Robin Stutman,
Esq., Special Litigation Coun-
sel, Office of Special Counsel
for Immigration Related Unfair
Employment Practices, Civil
Rights Division, U.S. Depart-
ment of Justice, and Terri Ger-
stein, Esq., Assistant New York
State Attorney General.

“Events such as today's have
helped make The Immigrant
Employment Rights Program
successful in reaching the
City's diverse immigrant com-
munities,” said Human Rights
Commissioner Patricia L. Gat-
ling. “Through an intensive
educational campaign, immi-
grant workers and employers
are becoming better informed of
the anti-discrimination laws

Immigrant Employment Rights

{ iy L

From the Left: Terri Gerstein, Esq., Asst. NY State Attomey General, Margie McHugh,
NY Immigration Coalition Exec. Dir., Patricia L. Gatling, Commissioner NYC Human
Rights, Robin Stutman, Esq., Special Litigation Counsel, Office of Sp. Counsel for Immi-
gration Related Unfair Employment Practices, Civil Rights Div., U.S. Dep. of Justice, and

Photo by Betsy Herzog

protecting immigrant workers."

“The anti-immigrant climate
that has developed since Sep-
tember 11 has made it even
more important to address is-
sues of discrimination against
immigrants in the workplace
and elsewhere,” said NY Immi-
gration Coalition Exec. Dir.
Margie McHugh. “Through our
partnership with the Human
Rights Commission, we are
providing much-needed infor-
mation on immigrant and work-
ers’ rights so that New York
City's hard-working immigrant
communities can better protect
themselves in these difficult
times.”

Robin Stutman discussed differ-
ent types of immigration-related
employment discrimination,
Federal anti-discrimination laws
and protections, how to file a
Federal charge, and the INS and
I-9 form process. Terri Gerstein
spoke about her office’s efforts

in the enforcement of immi-
grant workers’ rights, including
the creation and implementation
of the Greengrocer Code of
Conduct, which brought the
greengrocer industry into com-
pliance with mimimum wage
and overtime laws. “People are
reluctant to come to the Law
Agency due to reluctance they
face in their own countries”, she
said. “We don’t ask people for
their Immigration Status, nei-
ther is it relevant to the Labor
Law.”

You may contact the Pakistan
Community Center located in
Brooklyn or call yourself and
get more info. If you are seek-
ing someone who speaks your
language, don’t worry, they will
re-direct you to a person that
speaks your language. The
numbers are 1-800-255-7688
for Employee’s and 1-800-255-
8155 for Employer's. Also,
you may go online at
www.usdoj.gov/crt/usc.



NEW YORK CITY COMMISSION ON HUMAN RIGHTS

Pagc 1

>
o>

NGWSP?\PGY MiINE Pro DALY Nvews Date

4/23/ox

(EEilE ) LeEw I R 21
. - = AN r o = B
Ydch3} T ~ BENH Y212 4 sy wa:f_f

MR EEHY
BT SEEEYTREYE
et s OV

0575 BHE

001§ B4 EER

; 0015 B E
nsww_ﬂm,w-

paARsal Sy iy smafy

Aeq oeg Bupy (6| 14Bukdo)
EVEERHE M) 18
001SEE 7058
BENE  EYO¥R
0Io3Isn sk

/2-%0-€002

SM3N ATV OVd DNIW




NEW YORK CITY COMMISSION ON HUMAN RIGHTS

Newspaper aoTHAM GAZETE Date may ‘¢z Page 7 wieRrNET

: ﬁgfﬁ' é34 Pl =

Internet resources for what you need to know on NYC Civil Rights

by Andy Humm
May, 2003

GothamGazette.com

Posting The Human Rights Law

Intro 353 would require that the city's human rights law
be posted in all places of employment and public
accommodation.

Tom Smith, president of the Stonewall Democratic Club,
developed the bill with former Council Member Kathryn
Freed, and now sees real hope for passage. "The
original human rights law didn't contain an education
section," he said. "It is just as important for people to be
able to understand and access the law as it is having the
law in the first place."

The recently revitalized City Commission on Human
Rights has been engaged in more education and
outreach under Commissioner Patricia Gatling. Last
month they launched a campaign to educate the public
about the meaning of the latest addition to the human
rights law, the category of "gender identity and
_expression" protecting people of transgender
experience. And on April 25, the commission and the
New York Immigration Coalition offered a program on
Immigrant Employment Rights, part of a new effort to
educate immigrants on the "federal and city protections
afforded under the Immigration and Reform Control Act
of 1986 and the New York City Human Rights Law."
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